
Find a job description onLinkedIn that is similar to your own job description, and create a six-month timeline
using Microsoft PowerPoint for a recruitment/selection schedule. The schedule should include (at a 
minimum):

My Job Description is attached on the document

•job analysis

•developing a job description

•creating and advertising a job posting

•phone interviews

•selection interviews

•personality testing

•reference checking

•onboarding process. 

https://www.linkedin.com/

